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2020 GOVERNOR’S REPORT
I think that there are very few people in Australia who could have foreseen the monumental impacts that Covid-19
would have across our nation and our world! When we started Semester 1, 2020, whilst there were rumours and
news reports, things like pandemics were something that other nations, other people, had to live with, not us!
However, by the end of Semester 1 we had experienced lockdowns, student online learning, reopening, social
distancing, online church, too many zoom meetings, job keeper, football hubs, queueing to get into K-mart (I never
thought that I would ever have to do that!) and a growing sense that we may be living with the impacts of this virus
for some years to come.
As I have been reflecting on all these things, both personally and in my role as Board Chair, for me above anything
else, it has reminded me that as people, we were created with a desire to be in community and relationship with
others. Real, meaningful, physical relationships with others. Whilst online meetings have been great at keeping us
all moving, there is something that is just not quite the same as meeting in person. So many of us who are involved
in churches have been incredibly blessed by efforts to create online platforms, but there was still a sense of joy and
celebration when we were able to meet in person and worship together again, even if it still looks a little different.
We are made to be in community and relationship with others.
As Chair, it would be remiss of me not to mention the monumental efforts that were made to move our curriculum
content online by our incredibly hard-working staff and leadership over an incredibly short timeframe. The
dedication and effort of so many to make this happens was a real indication of the quality of the people that we
have at King’s. Despite the majority of the students needing to be at home for a few weeks, nothing has been
wasted and as a Board as we continue to consider what and how education will be delivered in the future. This
season has provided us with incredibly important learning opportunities.
I would also like to thank and acknowledge the support and co-operation of our parents and caregivers during this
time. Without the ongoing support of everyone pulling in the same direction during difficult times, delivering an
online platform in the midst of a pandemic would have been immensely more challenging. As a School Board we
thank you for your support around social distancing requirements, getting our students back on-site and for
supporting our staff during this time. It is appreciated.
It is of course, more than a full year since Mr. Don Grimmett became the new Principal of King’s. 2020 was some
year but his calm, clear direction, even in the midst of a most unusual year, provided exceptional leadership across
all areas of our school. I want to take this opportunity to formally thank him for all he is doing here at King’s and
acknowledge the excellence of his leadership.
Covid-19, however, has not been all-consuming for us in our work as Governors and we continue to put
considerable effort into the King’s Community, a new Middle School building, King’s at Mount Barker and how we
can best measure the effectiveness of what we deliver at King’s.
The physical part of the King’s Community project is taking shape at the Early Years end of the school. It is exciting
to watch the creation of a new auditorium, new café and meeting rooms that will be useful to our school and wider
community. This, however, is only the physical environment and buildings only facilitate community, they do not
make a community. It is people and a shared vision who live community.
Our hope and plan for the King’s Community is to create a space that will enable King’s to create a Jesus-centred
community that will enable us do life better together with both our school and broader community.
In terms of capital works projects, at the time of writing this we are hoping to commence our new Middle School
building very shortly and we have pushed the start date for King’s at Mount Barker back by twelve months. The
timeline for a 2022 opening for King’s at Mount Barker was always going to be tight and with time lost due to Covid,
the decision was made to pursue an opening date of January 2023, rather than have students enrolled and not be
able to accommodate them.
Another area which we have been giving strategic attention to this year is how we as a Board, can best measure
effectiveness and not just busyness. A school is a very busy place, our students and staff are involved in many
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wonderful things that go far beyond the classroom. The question that we are wrestling with, is, how do we
measure the effectiveness of what we do as a school? On face value, some areas are easier to measure than
others, for example, academically we know how our students perform in NAPLAN and what they achieve in their
ATAR scores. However, our students are not the sum total of their ATAR score and we need to provide pathways
for all of our students. If every student can have a clear pathway post-King’s we will have been effective, regardless
of ATAR.
In the same way spiritually, how effective are we in communicating the hope of Jesus with our students or has
busyness replaced effectiveness? The same goes for all of our strategic goals physically, culturally, socially and
vocationally, how do we ensure that the busyness is effective?
Having great, godly people, around the Board table to wrestle with these questions will enable King’s to continue
to be successful in every way, long after we have all moved on! I am grateful to all of my fellow Governors who give
up so much of their spare time to serve the School voluntarily. Steve Meinel concluded his time on the Board and
we have been blessed by his contribution.
Steve served for 12 years and has made a hugely significant contribution, having served across many subcommittees during his time. Steve’s greatest contribution has been his humble Godly wisdom that he applied to so
many of our discussions. He has served faithfully and the School has been greatly blessed by his contribution.
On behalf of the Board, I thank you for the prayers that you have offered, the encouragement that you have given
and the many ways in which each of you support this School so that we can be all that God has called us to be.
Blessings
Mr Paul Drury
Chairman, Board of Governors
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KING'S BAPTIST GRAMMAR SCHOOL INCORPORATED
INCOME AND EXPENDITURE STATEMENT
YEAR ENDED 31 DECEMBER 2020
2020
$

2019
$

INCOME
Fees
Government Recurrent and Other Grants
Other
TOTAL INCOME

5,563,619
11,998,572
188,106
17,750,297

5,407,273
11,240,603
191,382
16,839,258

EXPENSES
Salaries and Wages
Tuition Expenses
Administration Expenses
Depreciation
Maintenance and Operation of Facilities Expenses
Finance Expenses
TOTAL EXPENSES

10,339,866
569,831
3,343,390
1,191,567
997,416
147,397
16,589,467

10,034,437
551,570
3,158,369
1,135,285
938,187
112,627
15,930,475

1,160,830

908,783

NET SURPLUS FROM ORDINARY ACTIVITIES
ATTRIBUTABLE TO THE SCHOOL

BALANCE SHEET
AS AT 31 DECEMBER 2020
2020
$

2019
$

101,439
367,127
1,465,050
68,747
2,002,363

8,738
526,467
1,145,405
87,055
1,767,665

NON CURRENT ASSETS
Property, Furniture, Computers and Equipment
King's Community Investment
Loan to King's Baptist Mt Barker Inc
TOTAL NON CURRENT ASSETS

13,921,455
5,500,000
2,536,511
21,957,966

14,612,218
2,563,631
2,022,225
19,198,074

TOTAL ASSETS

23,960,329

20,965,739

1,391,457
681,798
5,000,000
7,073,255

748,850
878,383
3,500,000
5,127,233

17,910
718,387
736,297

12,891
835,668
848,559

7,809,552

5,975,792

NET ASSETS

16,150,777

14,989,947

ACCUMULATED FUNDS
Accumulated Surplus
Deferred Federal Government BER Grant Reserve
TOTAL ACCUMULATED FUNDS

16,150,777
16,150,777

14,689,947
300,000
14,989,947

ASSETS
CURRENT ASSETS
Cash or Cash Equivalents
Trade and Other Receivables
Other Current Assets
Inventories
TOTAL CURRENT ASSETS

LIABILITIES
CURRENT LIABILITIES
Trade and Other Payables
Short Term Provisions
Short Term Borrowings
TOTAL CURRENT LIABILITIES
NON CURRENT LIABILITIES
Enrolment Deposits
Long Term Provisions
TOTAL NON CURRENT LIABILITIES
TOTAL LIABILITIES
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KING'S BAPTIST GRAMMAR SCHOOL INCORPORATED
STATEMENT OF CHANGES IN EQUITY
YEAR ENDED 31 DECEMBER 2020
2020
$
Balance as at 1 January
Net Surplus from Ordinary Activities Attributable to the School
Transfer from Deferred Federal Government BER Grant Reserve

BALANCE AS AT 31 DECEMBER

2019
$

14,689,947

13,481,164

1,160,830

908,783

300,000

300,000

16,150,777

14,689,947

CASH FLOW STATEMENT
YEAR ENDED 31 DECEMBER 2020
2020
$

2019
$

Net Surplus from Ordinary Activities Attributable to the School
Adjustments for;
Depreciation
Interest Expense
Inventory - Decrease
Trade and Other Receivables - Decrease/(Increase)
Other Current Assets - (Increase)
Trade and Other Payables - Increase
Enrolments Deposits - Increase/(Decrease)
Short Term Provisions - (Decrease)/Increase
Long Term Provisions - (Decrease)

1,160,830

908,783

1,191,567
70,535
18,308
159,340
(319,645)
642,607
5,019
(196,585)
(117,281)

1,135,285
58,183
0
(8,749)
(436,010)
101,128
(29,409)
270,574
(313,840)

NET CASH FROM OPERATING ACTIVITIES

2,614,695

1,685,945

(1,037,588)
(2,936,369)
(514,286)
(4,488,243)

(1,469,026)
(2,394,156)
(125,363)
(3,988,545)

CASH FLOWS FROM FINANCING ACTIVITIES
Interest paid on Loans
Loan Drawdown
Land transfer to King's Community Investment

(70,535)
1,500,000
536,784

(58,183)
1,500,000

NET CASH USED IN FINANCING ACTIVITIES

1,966,249

1,441,817

92,701

(860,783)

8,738

869,521

101,439

8,738

CASH FLOWS FROM INVESTING ACTIVITIES
Payments for Property, Furniture, Computers and Equipment
King's Community Investment
Loan to King's Baptist Mt Barker Inc
NET CASH USED IN INVESTING ACTIVITIES

NET (DECREASE) IN CASH AND CASH EQUIVALENTS
CASH AND CASH EQUIVALENTS AS AT 1 JANUARY
CASH AND CASH EQUIVALENTS AS AT 31 DECEMBER
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KING'S EARLY LEARNERS
INCOME AND EXPENDITURE STATEMENT
YEAR ENDED 31 DECEMBER 2020
2020
$
INCOME
Fees
TOTAL INCOME

1,059,438
1,059,438

EXPENSES
Salaries and Wages
Tuition Expenses
Administration Expenses
Depreciation
Maintenance and Operation of Facilities Expenses
Finance Expenses
TOTAL EXPENSES

959,407
56,518
5,234
13,508
87,556
1,122,223

NET (DEFICIT) FROM ORDINARY ACTIVITIES
ATTRIBUTABLE TO THE ELC

(62,785)

BALANCE SHEET
AS AT 31 DECEMBER 2020
2020
$
ASSETS
CURRENT ASSETS
Cash or Cash Equivalents
Trade and Other Receivables
TOTAL CURRENT ASSETS

1,844
17,118
18,962

NON CURRENT ASSETS
Property, Furniture, Computers and Equipment
TOTAL NON CURRENT ASSETS

54,455
54,455

TOTAL ASSETS

73,417

LIABILITIES
CURRENT LIABILITIES
Trade and Other Payables
TOTAL CURRENT LIABILITIES

136,202
136,202

NON CURRENT LIABILITIES
Enrolment Deposits
TOTAL NON CURRENT LIABILITIES

-

TOTAL LIABILITIES

136,202

NET ASSETS

(62,785)

ACCUMULATED FUNDS
Accumulated (Deficit)
TOTAL ACCUMULATED FUNDS

(62,785)
(62,785)
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KING'S EARLY LEARNERS
STATEMENT OF CHANGES IN EQUITY
YEAR ENDED 31 DECEMBER 2020
2020
$
Balance as at 1 January

-

Net (Deficit) from Ordinary Activities Attributable to the ELC

(62,785)

BALANCE AS AT 31 DECEMBER

(62,785)

CASH FLOW STATEMENT
YEAR ENDED 31 DECEMBER 2020
2020
$
Net (Deficit) from Ordinary Activities Attributable to the ELC
Adjustments for;
Depreciation
Trade and Other Receivables - (Increase)
Trade and Other Payables - Increase

(62,785)
13,508
(17,118)
136,202

NET CASH FROM OPERATING ACTIVITIES

69,807

CASH FLOWS FROM INVESTING ACTIVITIES
Payments for Property, Furniture, Computers and Equipment

(67,963)

NET CASH USED IN INVESTING ACTIVITIES

(67,963)

CASH FLOWS FROM FINANCING ACTIVITIES
Interest paid on Loans

0

NET CASH USED IN FINANCING ACTIVITIES

0

NET (DECREASE) IN CASH AND CASH EQUIVALENTS

1,844

CASH AND CASH EQUIVALENTS AS AT 1 JANUARY

0

CASH AND CASH EQUIVALENTS AS AT 31 DECEMBER

1,844
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King's Baptist Grammar School Incorporated
INDEPENDENT AUDITOR'S REPORT
TO THE BOARD OF GOVERNORS OF KING'S BAPTIST GRAMMAR SCHOOL
INCORPORATED
We have audited the financial report of King's Baptist Grammar School Incorporated, KBGS,
which comprises the balance sheet as at 31 December 2020, income statement, statement of
changes in equity, and statement of cash flows for the year then ended, and notes to the
financial statements including a summary of significant accounting policies, and the statement
by the KBGS Board of Governors.
In our opinion the financial report ofKBGS has been prepared in accordance with Division
60 of the Australian Charities and Not-for-Pro.fit Commission Act 2012, including:
(a) giving a true and fair view ofKBGS's financial position as at 31 December 2020 and
of its fmancial performance for the year then ended; and
(b) complying with Australian Accounting Standards to the extent described in Note 1 to the
fmancial statements, and Division 60 of the Australian Charities and Not-for-pro.fit
Commission Regulation 2013.
Basis for opinion
We conducted our audit in accordance with Australian Auditing Standards. Our
responsibilities under those standards are further described in the Auditor's Responsibilities
for the Audit of the Financial Report section of our report. We are independent ofKBGS in
accordance with the ethical requirements of the Accounting Professional and Ethical
Standards Board's APES 110 Code of Ethics for Professional Accountants (the Code) that are
relevant to our audit of the fmancial report in Australia. We have also fulfilled our other
ethical responsibilities in accordance with the Code.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our opinion.
Emphasis of Matter- Basis of Accounting
We draw attention to Note 1 to the financial statements, which describes the basis of
accounting. The financial report has been prepared for the purpose of fulfilling KBGS Board
of Governors' financial reporting responsibilities under the ACNC Act. As a result, the
fmancial report may not be suitable for another purpose. Our opinion is not modified in
respect of this matter.
Responsibility of the KBGS Board of Governors for the Financial Report
The KBGS Board of Governors is responsible for the preparation of the financial report that
gives a true and fair view and has determined that the basis of preparation described in Note 1
to the financial statements is appropriate to meet the requirements of the ACNC Act and the
needs of the members. The KBGS Board of Governors' responsibility also includes such
internal control as the KBGS Board of Governors determines as necessary to enable the
preparation of a fmancial report that gives a true and fair view and is free from material
misstatement, whether due to fraud or error.
In preparing the financial report, the KBGS Board of Governors is responsible for assessing
KBGS's ability to continue as a going concern, disclosing, as applicable, matters relating to
going concern and using the going concern basis of accounting.
The KBGS Board of Governors is responsible for overseeing the KBGS's fmancial reporting
process.

Super Funds Accounting Pty Ltd, 1287 North East Road Tea Tree Gully SA
5091 Telephone 08 83954889
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Auditor's Responsibilities for the Audit of the Financial Report
Our objectives are to obtain reasonable assurance about whether the financial report as a
whole is free from material misstatement, whether due to fraud or error, and to issue an
auditor's report that includes our opinion. Reasonable assurance is a high level ofassurance,
but is not a guarantee that an audit conducted in accordance with the Australian Auditing
Standards will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decisions ofusers taken on the basis ofthe
financial report.
As part ofan audit in accordance with Australian Auditing Standards, we exercise
professional judgement and maintain professional scepticism throughout the audit. We also:
• Identify and assess the risks ofmaterial misstatement ofthe fmancial report, whether
due to fraud or error, design and perform audit procedures responsive to those risks,
and obtain audit evidence that is sufficient and appropriate to provide a basis for our
opinion. The risk ofnot detecting a material misstatement resulting from fraud is
higher than for one resulting from error, as fraud may involve collusion, forgery,
intentional omissions, misrepresentations, or the override ofinternal control.
• Obtain an understanding ofinternal control relevant to the audit in order to design
audit procedures that are appropriate in the circumstances, but not for the purpose of
expressing an opinion on the effectiveness ofthe registered entity's internal control.
• Evaluate the appropriateness ofaccounting policies used and the reasonableness of
accounting estimates and related disclosures made by the KBGS Board ofGovernors.
• Conclude on the appropriateness ofthe KBGS Board ofGovernors' use ofthe going
concern basis ofaccounting and, based on the audit evidence obtained, whether a
material uncertainty exists related to events or conditions that may cast significant
doubt on the registered entity's ability to continue as a going concern. Ifwe conclude
that a material uncertainty exists, we are required to draw attention in our auditor's
report to the related disclosures in the financial report or, ifsuch disclosures are
inadequate, to modify our opinion. Our conclusions are based on the audit evidence
obtained up to the date ofour auditor's report. However, future events or conditions
may cause the registered entity to cease to continue as a going concern.
• Evaluate the overall presentation, structure and content ofthe financial report,
including the disclosures, and whether the financial report represents the underlying
transactions and events in a manner that achieves fair presentation.
We communicate with the KBGS Board ofGovernors regarding, among other matters, the
planned scope and timing ofthe audit and significant audit fmdings, including any significant
deficiencies in internal control that we identify during our audit.

Sup r Funds Accounting Pty Ltd

Ki Tni Nganga BCOM CPA SSAud DFP
Diltor
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Dated this 30th day ofApril 2021

Super Funds Accounting Pty Ltd, 1287 North East Road Tea Tree Gully SA
5091 Telephone 08 83954889
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2020 SECRETARY’S REPORT
During 2020, the School Board of Governors met on 9 occasions.
Date
11 February
10 March
7 April
12 May
9 June

Attendance
11
9
9
10
9

Date
11 August
8 September
20 October
17 November

Attendance
10
10
9
11

The School Board, during 2020, was:
Name

Position

Date of joining

Mr Paul Drury
Rev Mike Bartlett
Mr Steve Meinel
Mr David George
Mr Matthew Wilson
Mrs Michelle Stevens
Mrs Sonia Heard
Mr Stefano Fimmano
Mrs Marina Elliott
Mr Glenn Whyte
Mr. Darren McDonald
Mr Don Grimmett

Chair

Mar 2012
Feb 2015
Nov 2007
Jun 2015
Mar 2017
Apr 2017
Nov 2018
Nov 2018
Sep 2019
Sep 2020
Nov 2006
Jul 2019

Deputy Chair

Chair of Finance

ex-officio Administrator
ex-officio Principal

Date of
completion

Feb 2020

With the adoption of our new Constitution in June 2010, all current Board Members have had their terms of office
renewed for 3 years from that time. The original date of joining for each member is listed for record purposes.
Of significance is the contribution of Steve Meinel, who completed over 12 years of Board involvement at the
commencement of 2020. Steve has been a wonderful contributor and his leadership of the Governance sub-committee
has played a vital role in keeping our processes in alignment with our policies.
We are pleased to welcome Glenn Whyte who has commenced as a Board Member. Glenn attended his first Board
meeting in September and we are looking forward to Glenn playing an important role on the Board into the future.
The Board held a retreat in conjunction with the Board of King’s Baptist Church on the 8th February, where we had a
meaningful discussion around legal structures and the purpose of the ‘King’s Community’. This was particularly important
considering the progress of our joint facility.
The Board Executive Committee met the week following each Board meeting to support the Board with planning and
specific work referred to this committee. The Executive Committee was Mr Don Grimmett, Mr Darren McDonald, Mr
David George, Mrs Sonia Heard and Mr Paul Drury. We thank them for this additional work done on behalf of the School.
Darren McDonald
Secretary
King's Baptist Grammar School Board of Governors
May 2021
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2020 PRINCIPAL’S REPORT
a.

Introduction

There is little doubt that 2020 will be talked about for years to come; whether it becomes known as an historical
‘hiccup’, milestone or watershed remains to be seen. In any case, the year will likely claim its place as a significant
event which will be spoken about to our grandchildren, great grandchildren and generations to come.
In reflecting on 2020, foremost in my mind is our class of Year 12 graduates who, despite all that was going on
around them, displayed great character and a tenacity to work steadily with flexibility, determination…and good
humour.
During difficult times we are challenged by Paul’s words in 1 Thessalonians.
Rejoice always, 17 pray continually, 18 give thanks in all circumstances; for this is God’s will for you in Christ Jesus.
[1 Thessalonians 5:16-18]
Our joy, prayers, and thankfulness should not fluctuate with our circumstances or feelings so our challenge as
Christians is to rejoice and give thanks – even [perhaps] for COVID-19.
It is a pleasure to report to the King’s Baptist Grammar School Association at the conclusion of a particularly
difficult, but significant year. In doing so, I acknowledge that it is never possible to pay due attention to the
creative endeavour, inspirational learning and growth and the accomplishments of a large community within a
few short comments. I hope, however, that this report captures something of the vibrancy, enthusiasm and
passion of our students and our staff at King’s.
One of my favourite Chinese proverbs is:
‘The best time to plant a tree was 20 years ago – the second-best time is now’.
Every day, we each make decisions that create opportunities for young people and for the future. In the same way
that each of us is the culmination of decisions made and not made in the past, so too our community’s future is
being determined by these decisions. Whilst most of us will not witness the culmination of the decisions we make
or our actions, we need to always be mindful of the legacy we leave.
Our Vision of Faith is one that provides us with a great challenge. With this clearly in mind and in conjunction with
King’s Baptist Church, the beginning of 2020 saw our Boards confirm the King’s Community Purpose statement – [To
be] ‘A Jesus-centred community that inspires hope by creating opportunity for people and families to do life better,
together’.
Further work enabled the articulation of fresh Purpose, Strategic Objective, Mission and Values commitments for
King’s Baptist Grammar School.
Our Purpose
Our Vision of Faith provides excellence in teaching and learning that empowers individuals in partnership with
families.
Our Strategic Objective
To build and embed a ‘King’s Way’.
Delivering child-centered learning through innovative programs in partnership with King’s Community.
Our Mission
To use the time we’ve been gifted to champion resilience, opportunity and an enduring sense of hope.
Our Leadership Values
At King’s, everything we do strives to create Christ-like leaders and we see a potential leader in everyone.
Our leadership values help all of us to live out the FISHER principles in our everyday lives.
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• Servant Leadership
Demonstrating Humility and Service by leading with empathy, awareness and a commitment to the growth of
others.
• Accountable Leadership
Being reliable, responsible and building trust with others by acting with Excellence and Integrity.
• Pastoral Leadership
Caring for the person is behind every decision, action and conversation by treating each other with Fairness and
Respect
King’s seeks to provide a range of learning pathways that suit a range of learning needs and skill sets in our
students. We have high expectations of all members of our learning community, evidenced by destinations of our
Year 12 graduates. An indicator of success is our students overwhelmingly receiving their preferred [first] choice of
ongoing pathway at the completion of their schooling.
At King’s we inspire, challenge, and empower our students. We do this through a comprehensive, holistic, and
balanced teaching and learning program, led by dynamic and dedicated teaching and non-teaching staff.
Importantly, we seek to develop character, integrity, and a servant-leader heart in our students. This is best
achieved by the example of our teaching and non-teaching staff who strive each day to bring God’s love, peace, and
joy to the workplace.
We continue to live in challenging times, but as I reflect on the rich learning that has taken place – both at school
and at home, the resilience of our staff, parents and students and the drawing together of our community in new
‘non face-to-face’ ways, I cannot help but be excited and expectant about the ‘new ways’ through which God is
teaching us.
If our level and quality of learning, our creativity and our resilience are the measures of our achievement, we have
excelled in 2020. More, I believe that together we have inspired hope for our community through these learning
opportunities – different though they were from that anticipated at the beginning of the year.
I pray that we continue to thrive in these unprecedented times and that God would continue to bless us with
challenging times. It is through such times that we have the opportunity to grow Better, Together – and to be more
like Him.
I commend to you this Annual Report - may it be a reflection of God’s love, peace and grace, shared in the King’s
Community during 2020.
Blessings
Don Grimmett
Principal
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b.

Key Data
i. Student Enrolments

The School began 2020 with 1102 students; 506 Junior School, 348 Middle School and 248 Senior School, with a
census figure of 1096 in term 3.

ii. Student attendance
As part of our compliance requirement to the Federal Government for the recurrent grants we receive, we are
required to advise the parent body of the following statistics. The figures listed below are the 2020 student
attendance percentages.
Reception
Year 1
Year 2
Year 3
Year 4
Year 5
Year 6
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12

93.12%
93.72%
94.61%
94.52%
94.44%
94.72%
95.59%
94.83%
93.16%
94.46%
93.08%
93.45%
95.39%

Non-attendance – In the case of student absence, parents/guardians notify the School of an absence by email or
phone. Unexpected absences are immediately followed up with a phone call to the parent/guardian requesting an
explanation.

iii. Staffing
Staff qualifications for a total of 83 teaching staff.

Teaching
Qualifications

Diploma

One Degree

9

41

One Degree &
Diploma
17

Double
Degree
5

One Degree
& Masters

Double Degree
& Masters

10

1

Workforce Composition –
Teaching Staff – Head count 83
Male 22

Female 61

Indigenous 0

Primary 37.7 FTE

Secondary 35.7 FTE

Indigenous 0

Full-time 15.0 FTE

Part-time 22.0 FTE

Non-Teaching Staff – Head count 51
Male 16

Female 35

These figures do not include Music tutors and Sport coaches.
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iv. SACE Results 2020
It is a pleasure to share with you the Stage 2 results of our 2020 Year 12 students. As a school community it is
wonderful to be able to celebrate the results achieved by our students.
2020, was certainly a challenging year for everyone. The manner in which the class of 2020 approached their studies
was outstanding. As a community we are so proud of their efforts.
We are pleased to share with you for the fifth year in a row, 100% of King’s students in Year 12 have achieved their
SACE.
Highlights from the 2020 results include:
Nine A+ with Merit results for seven students across eight different subjects.
•
•
•
•
•
•
•

Trent Heaver – Chemistry, Biology, Physics
Claire Ferguson – Physical Education
Liam Golledge – Research Project B
Chloe Hissey – General Mathematics
Michael Lee – Mathematical Methods
Nigel Saw – English
Imogen Wilson-Shaw – Research Project B

Of the 78 students to complete their SACE in 2020, 63 students achieved one or more grades in the A band. A total
of 174 A grades were achieved across the cohort. The median ATAR was 80.25.
Some statistics relating to the Australian Tertiary Admission Rank achieved by the 2020 group of graduating
students are:
• 10% of eligible students were in the top 5% of the State (ATAR of 95 or higher)
• 25% of eligible students were in the top 10% of the State (ATAR of 90 or higher)
• 40% of eligible students were in the top 15% of the State (ATAR of 85 or higher)
• 51% of eligible students were in the top 20% of the State (ATAR of 80 or higher)
With regard to Vocational Education qualifications, there were 19 students who completed a Certificate III level
qualification and in doing so, this contributed to the calculation of their ATAR. There were a further 20 students
who have partially completed competencies toward their SACE in qualifications up to a Certificate IV level.
There were also two students who completed university studies as part of their SACE through the University of
Adelaide Headstart program.
I had the pleasure of attending the SACE Merit Ceremony on Monday 1 February where Trent Heaver, along with a
number of outstanding SACE graduates, received the Governor’s Commendation Award. Trent [Dux of King’s 2020]
received Merits in Mathematical Methods, Physics, Chemistry and Biology with a final ATAR of 99.95.
Congratulations also to the following students who achieved an ATAR over 90:

ATAR
Trent Heaver

99.95

Liam Golledge

98.55

Nigel Saw

98.45

Kaitlin Harman

97.70

Chloe Hissey

96.45

Ella Coates

95.90
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Sarah Armstrong

94.95

Noah Tilley

93.55

Caila Purdie

93.20

Abbie Forbes

93.10

Nicola Heffernan

92.95

Hasini Wisna

92.60

Joel Dutton

92.55

Jimmy Luo

92.40

Ashleigh McDonald

91.85

Imogen Wilson-Shaw

91.85

Luke Waldeck

90.85

Brianna Borg

90.75

In summary:
•
•
•

42.7 % of all grades were A’s
91.6% of all grades were B or higher
100% of all grades were a C or higher

From a comparison point of view (which is problematic given cohorts are different):
2019

2020

100%

100%

23%

25%

25
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39.4%

43%

83%

92%

A,B or C grades

100%

100%

Median ATAR

79.05

80.25

Dux ATAR

99.80

99.95

SACE completion
ATAR over 90
A+ grades were achieved
A grades
A or B grades
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v.
Place of VET in the SACE - 2020
During 2020, a total of 55 students participated in VET studies across 14 different courses. 3 of these students
participated in more than one VET course. A majority of students completed VET studies while in Year 10 and 11,
while a smaller number completed VET as part of their Year 12 program.
As per previous years, the Christian Ministry and Theology (Vetamorphus) course continues to be well supported
and provides important Stage 2 credits for a number of students, many of whom use this qualification in the
calculation of their ATAR.
A summary of 2020 enrolments is detailed in the table below. It is important to note that even if a qualification is
only partially completed it still contributes to a students’ SACE. In many cases, a student will complete the
qualification in the following year.
Course
Photography and Photo Imaging
Christian Ministry and Theology
Early Childhood Education and Care
Education Support
Fitness
Make-Up
Retail
Screen and Media
Animal Studies
Automotive Servicing Technology
Automotive Vocational Preparation
Electrotechnology
Construction

Level
IV
III
III
III
III
III
III
III
II
II
II
II
I

Full completions
12
1
1
1
4
1
1

Partial completions
1
2
1

2

1
2
1
1

vi. Vocational Pathways
Our aim is that all King’s students take the step beyond school to arrive safely at a new beginning point. The table
below summarises the destination for the 2020 Year 12 students and provides comparisons with previous years. Of
the 78 students who completed Yr12 last year, only 74 provided us with their destination information.
Figure 12
Summary
Destination
University
TAFE or similar
Apprenticeship
Internship /Scholarship
Work
Forces (inc Police)
GAP/Travel
Unknown
Total
•
•
•

2020
#
%
60
77
7
9
1
1
2
3
1
1
7
9
78 100

2019
#
%
50
59
4
5
6
7
1
1
12
14
7
8
85
100

2018
#
%
51
59
4
5
7
8
5
6
10
11
2
2
5
6
87 100

80% of students were offered their first choice at University
8.33% of students were offered their second choice at University
5% of students were offered their third, fourth or fifth choice at University

vii. NAPLAN Results
Due to COVID-19, NAPLAN testing was cancelled for 2020.

c.

Spiritual Formation and Wellbeing

Chaplains’ Report
Like all other reports this year, the Chaplaincy Report is tinged with references to COVID-19! All areas of our
17

portfolios of Faith Studies development and support, Service Learning development, Student Leader Formation
program and personal support of students, parents and staff have been affected.
But, we have learned to be resilient and agile as we have had to do things differently and learn new skills.
Spiritual Formation ‘God’s Story … Our Story … My Story’
Junior School Interns
In the Junior School, students have spent quite a few weeks this year looking at the stories of the Old Testament,
especially the Episode we call ‘Preparation’ here at King’s. It has been very encouraging to hear students respond to
the stories and have some ‘ah-ha’ moments, when they understand the ongoing story of God.
We have appreciated two Year 11 students, Trinity and Ruby, who have taken on an Intern role with the Junior Faith
Studies as part of their Vetamorphus subject. They have been an enormous help, with the practical support of
packing Story Mat boxes each week.
Assemblies and Chapels
Due to COVID-19 restrictions, our FUNDraising Assemblies and Chapels across the school this year have taken a
different shape. Staff have grown adept at presenting these online … sometimes live via Teams, and sometimes by
recorded video. It has been amazing to see students and staff rise to these challenges, and to still sense God’s
presence with us.
In the Junior School, we had the ‘Graetz Smeddles Show’. The Middle School incorporated a number of people from
around the school to assist; and in the Senior School, Years 10 – 12 have combined their Chapel and Faith themes
for much of the year. This has created a stronger sense of community amongst the Senior School staff.
Holy Week
This year, our traditional Holy Week experiences were put on hold; but, once again, staff rose to the challenge of
creating online experiences for students. These happened a week early, as students were not at school in Week 10,
Term 1. Holy Week and Easter didn’t feel quite the same, but once again, God was present with us and still
impacted our lives.
One sadness we all felt was not being able to experience the activities in which a Year 12 boy takes on the role of
Jesus for Holy Week. Liam McEvan had been chosen for the role, but unfortunately wasn’t able to do it. Liam would
have done a wonderful job in this role, as have all the other Year 12 boys since the tradition began in 2008.
Service Learning
Global … Cambodia
Global … Operation Christmas Child
National … Indigenous
Local … CareLink
Local … Student Leader Initiatives
Middle School Student Leaders this year have shown great initiative and have worked hard, despite some of the
difficulties the year presented.
In the lead up to Easter, they launched ‘LENT: 40 Days of Gratitude’, with daily challenges to develop Joy through
Gratitude in our lives.
Ang Lippitt designed our ’10 000 Reasons for my heart to find to Thank God’ Booklets. Classes and staff groups
through Term 1 were encouraged to write in these each day, and then bring to our Easter Assembly. Sadly, the
Assembly didn’t happen, but were we able to create a video of students and staff expressing some of the things
they are grateful for.
They have also continued the ‘Bread Tags for Wheelchairs’ initiative. By the end of Term 3, they had collected 23 kg
of Bread Tags from the school and wider community. At the beginning of Term 3, they walked to The Grove
Shopping Centre and asked many of the cafes and food places if they would collect tags for us.
The Student Leaders have been involved in the FUNDraising Assemblies and have created an animated video of
Jesus feeding the crowd with a boy’s lunch. They also created a drama based on this story, called ‘2 OCC boxes and
5 Bread Tags’. The drama reminded us that Jesus invites us to bring what we can, and he takes it and creates
amazing things through us as we work together.
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Well-being
At King’s, we seek to develop students who are able to face life with resilience and agility. By the time they leave
Friendship House, they will have developed:
•

•
•

an understanding of various emotions, been able to articulate how they feel and developed strategies to
help regulate their emotions.
Kimochis have been introduced in ELC and Reception and later this year all ELC to Year 5 staff will have
been trained in using them in the classroom.
an understanding and ability to work as part of a team, and recognise their part in teamwork.
Many JS staff are trained in using ‘Play is the Way’ and this will be embedded more fully into the JS life.
the skill of maintaining and restoring relationships that have become fractured.
All teachers have done the two day PD on Restorative Practice, helping students to restore broken
relationships with WARM conversations … What happened? What is the affect? How can it be restored?
How do we move forward?

Other Involvements …
Monday Mornings
This year, our Monday morning staff Devotions has helped us remember that ‘It is Christmas All Year’. We often see
the name ‘Immanuel … God with us’ just used at Christmas time. But the reality is that he is with us all the time.
Therefore, we have explored the 4 Advent Words … Joy, Peace, Hope and Love each Monday morning.
Emails have gone to staff after the Devotions, encouraging them to take the theme and idea from the Devotions
into their week, into their classes and office and other work spaces.
As we look back on 2020, we see that in this journey of faith together, staff and students have grown and deepened
in their relationship with Jesus, and in finding expression for faith in life. We thank and praise God for his work in
and through us!
Kathryn Churchett
Director, Spiritual Formation
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d.

Sub-school Reports

ELC
What has now become referred to by families as the ELC, opened for children and staff on January the 13th, 2020.
On that day we had 5 students attend with 2 Educators, Emma Bowshall and myself. Our most attended day that
week was 17 children and across the week we saw 21 different children.
We grew, more staff were interviewed and appointed, and by the time COVID-19 forced us into the first lockdown,
we were seeing 81 children across the week. With lockdown, we went back to having those children on the books
but our busiest day during those weeks being 23. This caused staffing complications due to the ELC remaining open
for essential workers only. Staff with children needed to be at home with their children and the other staff, Anne
Cowan, Emma Bowshall, Sophie Havis, and I covered the rostered times keeping to the ratio.
Once the Australian Government announced free childcare, our numbers trickled back to 90 by the end of July, and
by the end of 2020, the ELC welcomed 100 children across any given week. We also have a staff of 15 who have
come to King’s from a variety of types of Early Childhood settings and with a diverse mix of qualifications and
experience.
The future is bright for King’s Early Learners.
Clare Williamson
Director, ELC

Junior School
Who would have thought that a virus would have such an impact, not only on the world, but also on schools in
2020? We began the year as usual, focusing on our goals for the year, addressing the main areas for the Junior
School. These include Inclusive Community; Environments for Learning; Innovative Practice; Inquiry; Being &
Agency. Working with the Pedagogical Coaches we commenced work in this area until everything came to a sudden
halt.
With the effect of COVID-19 on schools in March, we suddenly moved our focus to best effective online learning.
Staff shifted gears, focusing on a King’s@Home approach for Junior School students. Training for video
conferencing, SEQTA lessons for students and other platforms took much of our professional development. The
challenge came when staff needed to work with essential workers’ students in class and online students at the same
time.
With the minimal impact of COVID-19 on SA schools, we were able to return to full classroom teaching at the start
of Term 2. The changes and restrictions to the school community included: good hygiene practices; social distancing
for all adults; no staff morning teas; no social events/excursions; staff devotions/meetings were held via Microsoft
Teams; and no school-based activities either within King’s or against other schools. All activities were classroombased, with no interaction with other year levels or groups.
These changes put a halt to many of the goals for 2020 and much of the learning occurred within the classroom.
Students were able to develop new skills in online learning and staff found ways to enhance their students learning
experience, despite the restrictions placed on schools during this time.
As this was my last year of serving the school in a leadership role, it has been a privilege to see the Junior School
grow and develop to where it is today. The support and dedication of staff and parents has been so wonderful to
experience in my time as Director of the Junior School. The time was right to pass on the role to Clare Williamson &
Vicky Jones and to bring a new perspective into the Junior School community.
Mark Smedley
Director, Junior School

Middle School
In the Middle School at King’s last year we spent a lot of time looking at experiencing Advent all year round. Instead
of just focusing on joy, peace, hope and love at Christmas time and through the birth of Jesus, we discussed how we
20

can find joy, peace, hope and love every day of the year. We believe God the Holy Spirit is the answer to this
question and by seeking and surrendering to the Holy Spirit we can become more and more like Jesus. If we allow
God, He will fill us to overflowing so not only will we be filled with joy, peace, hope and love but it will flow out of us
and spill on to all those we do life with. We will be known by the fruit we bear and our Heavenly Father will be
glorified. Our Bible verse for the year summed this idea up perfectly. It comes from Romans 15:13- May the God of
hope fill you with all joy and peace as you trust in Him. So that you may overflow with hope by the power of the Holy
Spirit. Each term we focused on one of these themes throughout our student and staff Devotions, our Faith Studies,
our Chapels, our Bonfires and our Presentation Service. An overwhelming experience for me was the students
presenting me with an artwork called The Overflow. It depicts the four themes of Advent through symbols (the
anchor of hope, the flower of joy, the dove of peace and the heart of love) that were created using every Middle
School child’s fingerprint in a wonderful array of colour. Please drop by to view it if you are ever near my office.
In 2020, we participated in extensive professional development around restorative practice. Restorative practice is
a strategy that seeks to repair relationships that have been damaged, including those damaged through bullying. It
does this by bringing about an understanding of the range of affects that have resulted from an action, a desire to
repair the harm and move forward in a positive way. After our learning we worked tirelessly to incorporate our
learning into our practice and into our procedures and policies. Key indicators of success have been the quality of
the restorative conversations that we have been having, repaired relationships and students choosing to own and
change behaviours.
In the Middle School at King’s, we feel strongly that we are called to help our students to feel a sense of belonging;
to feel that they are seen, known and valued. We love to advocate for our students and to champion them. We do
this by building authentic relationships and speaking words of encouragement over them. However, in 2020 we
decided that we would use SEQTA regularly to write down the things that we noticed in individual students and
wanted to praise them for in the form of an ‘Affirmation’ entry. These affirmations go home to parents and are then
celebrated at home as well as at school. Key indicators of success have been the sheer volume of affirmations that
have occurred, the wide range of teachers who are writing them and the feedback from parents commenting on the
impact that the affirmations have had on their children and themselves. Another strategy that we put into action in
2020 for championing our students, was to build in a time during our weekly chapels where we honour students in
front of their peers, again using spoken words to share something special we have noticed. Over the course of the
year, every Middle School student was honoured in this way.
In 2020, we created a partnership with Amanda Cox from Finding Space, to provide our students with counselling
support. Amanda had previously worked with the school and Vicky Jones to write and implement the Oasis
program; a program that takes participants on a journey of unpacking what identity is, how it is formed and also
how it effects our physical and emotional well-being – directly impacting our daily lives. During COVID-19, it quickly
became apparent that it was near impossible for students and families to get the support they required from health
professionals in Adelaide, due to a lack of available appointments and an increase in mental health concerns as
people came to terms with the pandemic. Although Amanda lives in Tasmania, she was able to start meeting with
students via Zoom within a week of us referring them onto her. A key indicator of success has been a steady
increase in clients, feedback from students and parents, a commitment to continue with support and the ease with
which we have been able to offer the service in partnership together.
An area that we have nominated for future development in 2021, is establishing our leadership values. At King’s,
everything we do strives to create Christ-like leaders and we see the potential in everyone. Our leadership values
(Servant Leadership, Accountable Leadership and Pastoral Leadership) will help all of us to live out the FISHER
principles in our everyday lives. We are also partaking in extensive professional development around the capability
of collaboration. A capability that is vitally important to be a successful learner in our modern world and a capability
that enables us to be better, together.
Adam Dunt
Director, Middle School

Senior School
During 2020, there has been a visible increase in collaboration in the Senior School pastoral staff. This has been
supported by the House System as staff see themselves as part of a wider team across the entire Senior School.
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This has been a critical factor that empowered the team to thrive during the COVID period, to maintain quality
relationships with students and to create high level learning experiences for them.
The collaboration shown resulted in meaningful Chapel experiences for students throughout the period where we
could not gather in large groups. Staff created a sequence of weekly Chapels which provided a stimulus for the Faith
Lessons in each of the classrooms. Students enjoyed hearing staff share their stories and their faith journeys.
The by-product of this system of presenting Chapels to students in this format (due to COVID) was an increased
sense of connection across the Senior School. Previously, Chapels had been unique across Year 10, 11 and 12,
however, the consistency allowed teachers to know the focus of the week and so they were able to reference that
in their conversations with students and even within their classes. This has allowed for timely and authentic
conversations to occur in regard to faith.
During the year, all staff completed training in Restorative Practices. In the Senior School, this has formed the basis
for many difficult student-student and staff-student conversations. The philosophies of this approach align
beautifully with our Christian ethos in regard to maintaining the dignity of each person and the importance of
treating each other respectfully. The approach also promotes empathy and forgiveness, while at the same time
holding each member of our community accountable for their words and actions.
There are more options than ever before in regard to how students transition from Senior School into society. While
many students will follow a traditional path into further study at either university of TAFE, there are a growing
number of students for whom a different pathway is suitable. As part of our commitment to supporting students
and families in finding the unique, individual pathway for each student, there was an information session held at the
beginning of Term 3 with interested Year 9 parents. The purpose of the session was to provide more details around
potential Senior School study paths. In particular, the options of Work Ready Mathematics and Work Ready English
at Year 10 were discussed in detail as completing these subjects in Year 10 can provide a significant amount of
flexibility in Year 11 and 12.
Completing these subjects could allow students to engage in School Based Apprenticeships, Work Experience
Programs, Vocational Training and Education or transition to work experiences in Year 11 and 12. As a School we
are committed to valuing all pathways and as such, have appointed a Student Futures Coordinator for the beginning
of 2021. This exciting new role will focus on creating structures and experiences for students to explore their true
path via a case management model from Year 9 through to Year 12.
While we have provided increased opportunities for Student Leadership in the Senior School, there is still work to
be done in this area to ensure that students in these roles are developing the characteristics and qualities of a good
leader and importantly, role modelling these attributes for other students.
Lee Swiderski
Director, Senior School
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e.

Teaching and Learning

Throughout the early parts of 2020, our initial focus was to consolidate our work from 2019 in the area of
assessment. This included further work to ensure all of our assessment was accessible, reliable and valid. We also
began the year with a clear and consistent approach to assessment OF learning and assessment FOR learning and
their respective role in the Teaching and Learning cycle.
It became apparent early on in the year that 2020 would be a very different year. As we moved toward the end of
Term 1, COVID impacted upon our plans and we needed to pivot in regard to our focus areas. In a very short space
of time we developed our ‘King’s Online’ learning platform.
As it became clear that it was likely our mode of teaching would be effected, we coordinated a range of professional
learning for staff to empower them to continue to present students with meaningful learning experiences despite
the impacts of the pandemic. There was a focus on the use of technology to support learning at home throughout
COVID and extended periods of isolation that students may have had. This included using a variety of video and
audio based software to film lessons and content for students to view from home.
The main focus areas of this professional learning included Microsoft Teams and Microsoft Stream. Teams enabled
staff to communicate with students in live virtual lessons and also using the group chat facility to create classroom
‘discussion’, while Stream was used to create pre-recorded lessons for students to work through at their own
speed while engaging in their learning from home. There was also an increased focus on using the ‘Online Lesson
Editor’ feature of SEQTA to develop more interactive and intuitive lessons for students to engage with.
During Term 2, the impact of COVID and the restrictions created required a reimagining of internal staff
professional development. Time we could be together became so precious and as a result we decided to move to a
significantly different structure. Whereas in the past, the calendar was relatively full of scheduled meetings of
different kinds, the take-away from the COVID period enabled us to assess the quality of what was being achieved
during these times, through a different lens. It became clear much of the time spent was not having a significant
impact upon teaching and learning.
As a result, we scaled back the number of scheduled meetings and instead invited staff to use this time and space
to gather in their smaller teams to collaborate on classroom specific initiatives. As such, the focus of our meeting
times became more practical, less administrative and therefore had a greater impact upon what was happening in
classrooms. Throughout Semester 2, staff were provided time to focus on three main areas.
1. Rubric development
To continue to develop authentic assessment which clearly aligned with Australian Curriculum
expectations, there was a focus on developing task sheets and clearly visible rubrics for students. In order
to make the rubrics accessible for students, staff developed task specific indicators for each assessment
which acted as a conduit between the rubric (which can often be wordy for students) and the practical
elements of the task itself (what the students actually had to do). The goal was to encourage students at
all year levels to engage with the rubrics in a way that would enable them to more deeply understand
what was required of them.
2. Moderation
Internal professional learning sessions were coordinated to support a deeper understanding and
application of the moderation process. This allowed staff to not only ensure consistency in applying the
marking criteria, it also allowed time for reflection on the task itself and enabled staff to make adjustments
so as to provide students with authentic opportunities to demonstrate their learning.
3. Feedback
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Staff were led through a series of workshops by the Learning Area Leaders, to widen the modes of
feedback that were being provided across all learning areas and included a range of technology to support
efficiency. A significant focus of the workshops was to develop a common understanding of the words
'targeted, timely, constructive, goal driven and actionable' to ensure that feedback was able to be used
effectively by students, to make improvements.
There has been a focus on widening the pathway options for students. This included the appointment of a ‘Student
Futures’ coordinator whose role it will be to provide experiences for students in the senior years, to enable them to
find an valid post-school pathway. While this role begins in 2021, there have already been a range of discussions
around how we can authentically recognise the full range of possible pathways for students.
There has also been some adjustment to subject offerings to provide increased agency for students. These include:
• PLP online
• Renaming subjects to more clearly define content
• Separating components of subjects to allow students to choose the area of interest (sewing and cooking)
• Science choice options for Semester 2 separated into career aligned options (biomedical, engineering,
health science)
• Musical Theatre introduced at Year 9 to cater for student interest and as a lead-in to Creative Arts, which
has a Musical Theatre focus, in the Senior School
Toward the end of 2020, the Executive Leadership Team began a journey via an AISSA initiative entitled the Deep
Learning and Teaching Project. The project is based on the work by Professor Michael Anderson and Dr Miranda
Jefferson and their 4C Transformative Learning Team. Their work has a significant focus on learning how to learn,
for both students and teachers. We are confident that this program can be the catalyst for sustainable development
in regard to contemporary pedagogical practice.
Lee Swiderski, on behalf of
LALs and Pedagogical Coaches
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f.

Community Development - Facilities

King’s Community
The major project that has progressed during 2020 is the King’s
Community project. The first part of this involved the conversion of
the church auditorium into a new and exciting ELC facility. King’s
Early Learners commenced in January this year and under the
fantastic leadership of Clare Williamson has thrived into a great
place for our earliest learners. We have also seen the completion of
the 2nd storey church office renovation and we are now seeing the
final stage underway with new auditorium, purpose built café and
multi-purpose spaces. We wait with anticipation for this to be
completed during 2021.

Middle School Building
We have also progressed with the new Middle School Building. This
has taken a little longer than we hoped to get underway but we are
breaking ground in the later part of this year and then things will
progress quite quickly. This project is in two stages the first stage
will be a 3 level building to accommodate our Year 6 & 7’s and this
building will be completed during 2021. The second stage will
accommodate the Year 8’s and 9’s and has a target completion of
the start of 2023.

Mt Barker
In addition to the building projects at Wynn Vale, we are continuing
progress with the planning of our second campus at Mt Barker. We
are really excited about the possibilities of providing Christian
education in a growing area such as Mt Barker. At the time of
writing this report we are finalising our development application
with the District Council of Mount Barker for stage 1 of the project
which will include an Early Learning Centre and Junior Primary
Building. We are targeting an opening date of 2023 and we will
continue to communicate with our community as information is
available.
Darren McDonald
Director of Business
May 2021
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